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Abstract

Workplace spirituality (WS) is becoming a very important issue in the management of
modern organizations. It has been recognized as one of the most important trends in
organizational management in the 21% century, as a new paradigm of intelligence and
management, and as a key to corporate excellence. To recognize whether the right
conditions exist to foster WS, monitoring it to make changes and improvements that
translate into better organizational performance is necessary. The following main research
problem was formulated: Is it possible to measure WS, and if so, what tools are used in
this regard? Due to the noted research gap regarding WS assessment models, this paper
aims to identify and critically analyse tools for measuring WS. The PRISMA (Preferred
Reporting Items for Systematic Reviews and Meta-Analyses) method was used to achieve
this goal. Based on the research, 32 works describing different models of WS measurement
were recognized and their structure and scale were critically analysed. On this basis, a new
set of dimensions and their definitions were proposed. A model structure of relations
between dimensions was also proposed. The contribution to science is to organize the
knowledge of quantitative research on WS measurement. Moreover, to the author's
knowledge, this is the first review article addressing this issue. It can also be considered
an original contribution to science to propose a synthetic set of dimensions, the nature of
which was established based on comparisons, repetitions, and similarities and differences
between already existing models.
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1. Introduction

Management of an organization is a multidimensional process and requires
consideration of various factors that promote work efficiency. All the more so
because work is not just a means of obtaining a livelihood, but also a source of
satisfaction and well-being for employees. Hence, the conditions under which the
work is performed are not insignificant. This is not only about physical or
organizational but also psychosocial conditions [1]. Psychosocial working
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conditions are determined by the interaction between environmental factors, other
workers, and the individual. Included here are the ‘psychological effects’ of the
work [2]. This is “a broad concept that refers to how the individual experiences
and responds to his or her surroundings and thus the individual becomes the focus”
[3]. This phenomenon is also strongly linked to an employee's sense of belonging
[4] and safety in the workplace [5], as well as to the culture of trust prevailing in
the organization [6]. For this reason, spirituality is beginning to play a special role
in the workplace and organizational management [7 - 10]. Spirituality has been an
engrossing theme since ancient times and is an intrinsic need for all human beings
[11]. It has been recognized as one of the most important trends in organizational
management in the 21% century [12], as a new paradigm of intelligence and
management [13, 14] and as a key to corporate excellence [15]. The following
main research problem was formulated: Is it possible to measure WS, and if so,
what tools are used in this regard? Due to the noticeable interest of researchers in
this issue, the paper poses seven (7) supporting research guestions (RQ1-RQ7)
(see Table 1.). This paper aims to identify and critically analyse tools for
measuring WS. The rationale for addressing this topic is the signalled research
gap. After all, the phenomenon of WS is already relatively well recognized [16,
17], but the same cannot be said of measurement models. Confirmation of this,
for example, is a review paper written by Mhatre and Mehta [17], according to
which existing, researcher-identified works on WS only address the relationship
between WS and job stress, occupational ethics, positive mood, or job enthusiasm.
In this paper, the author uses the term ‘workplace spirituality’, however, the term
‘spirituality at the workplace’ is also used interchangeably in the literature for this
phenomenon [17]. They can be considered the same.

To achieve the research goal the PRISMA (Preferred Reporting Items for
Systematic Reviews and Meta-Analyses) method was used [18]. Then a content
analysis was used as a method of data synthesis as it sought to summarize and
critique the research literature [19]. The article is divided into several parts. After
the introduction, the article proceeds to present the literature background, and
then, methodological assumption. The subsequent parts cover the results and the
discussion. The article ends with conclusions, indications of the research
limitations, and propositions of further research directions.

2. Literature background

The concept of spirituality has a long history [20]. The word originated in
Christianity. ‘The spiritual’ was originally contrasted with ‘fleshly’ which meant
worldly or contrary to God's spirit. This contrast remained common until the
European Middle Ages [20]. Spirituality derives from the Latin word spirare and
spiritus which mean ‘soul’, ‘vital principle’, and ‘breath’ [21]. In the past,
spirituality was invariably associated and linked to religion and religiosity [22].
Despite clear differences in understanding of these phenomena, in many
traditions, spirituality, and religion are a meaningful dimension of human life and
behavior [23]. Nevertheless, the concept of spirituality is more capacious and
broader than religiosity. The nature of religiosity is more institutionalized,
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collective, and formal [24]. As researchers indicate [25], religiosity can be
described as a combination of thoughts, beliefs, and practices regulated by a
formalized system of beliefs and traditions. Due to the complexity of the
phenomenon, there are many definitions of spirituality. Spirituality can be
understood as “a dynamic and intrinsic aspect of humanity through which persons
seek ultimate meaning, purpose, and transcendence and experience relationships
to self, family, others, community, society, music, nature, and the significant or
sacred” [26]. Various researchers recognize it as: “A way of being” [27];
“Interconnectedness” [28]; “An individual’s efforts to construe a broad sense of
personal meaning within an eschatological context” [29]; “The presence of a
relationship with a Higher Power that influences the way an individual acts in the
world” [30]; “Experiencing a connection with the world and the depth of one's
existence” [31] or as “a religious process in the exploration of the sacred or a
humanistic approach with no religious implications” [11]. Spirituality carries an
element of individuality, freedom, and independence [28]. It avoids the
ceremonial connotation of religion and is non-denominational, non-hierarchical,
and non-ecclesiastical [32].

Table 1. Systematic literature review process (source: own elaboration based on [41])
Step Task Description
1 Review 5W+H formula based on questions:
scope & “When?”, “Who?”, “Where?”, What?”, “Why?”, and “How?”
questions | RQ1: When, and in what period, the articles were written?
RQ2: Who is dealing with this problem?
RQ3: Where the individual works were created?
RQ4: What area/industries does the research concern?
RQ5: How do the authors define workplace spirituality?
RQ6: What types of models and scales were taken into account when
assessing workplace spirituality?
RQ7: What dimensions can be chosen to measure WS?

Formulation of 7 research questions

2 Literature | University Repository: Science Direct, Scopus, Emerald, Taylor&Francis;
searches Springer; WoS, Business Source Ultimate, ERIC, OpenAlIRE, Directory of
Open Access Journals, The Belt and Road Initiative Reference Source,
Academic Search Ultimate, Arts & Humanities Citation Index, Central &
Eastern European Academic Source

Years 2000-2023

3 Initial Reading titles, and keywords; and the first review of the articles;
review
4 Final Inclusion and exclusion criteria implementation; and preparation of the
review target list of publications for in-depth analysis; preparation of the check-
list
5 Analysis | In-depth analysis; descriptive statistics: arranging the results; searching for
& answers to research questions;

synthesis | Narrative integration of qualitative content: description and summary of
papers; synthesizing the results; development of conclusions;

In the context of this work, the concept of WS is relevant. In this paper, the
author uses the term workplace spirituality; however, the term spirituality at the
workplace is also used interchangeably in the literature for this phenomenon [17].
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As researchers show an extensive review of the WS literature did not report
any references before 1970, and few between 1970 and the early 1990s [33]. The
field of WS began to blossom in the early nineties, and a paper by Mitroff and
Denton from 1994 [28] can be considered pioneering in this regard. Also known
are earlier works on the subject by O’Hern (from 1961) [34] and Heiddeger (from
1962) [35]. The first author described the phenomenon in the context of
organizational behaviour, and the second highlighted the impact of WS on
organizational performance. Since these early works, a plethora of studies on WS
have appeared, proving that this phenomenon is becoming more and more
desirable, and needed, especially in the context of the new challenges facing
today's workforce. According to the Google Scholar database, in 2023 alone, 3190
records can be recorded corresponding to the phrase ‘workplace spirituality’.

In one of the first works devoted to discussing what is, in fact, workplace
spirituality, Freshman [36] reflected the diverse nature of the concept. According
to Neck et al. [37] the goal of spirituality in work is seen as being able to reach
one’s full potential and to have positive attitudes and relationships with the world.
The authors confirm that in this sense spirituality is seen as being similar to
Maslow’s concept of the highest stage of human development, self-actualization.
They also believe that spirituality in the workplace translates into the ability to
answer the following questions: What is my purpose here at work or life? Who
am 1? Where is this (job) leading me? What will it take for me to claim my own
freedom and to create an organization of my choosing? What is it that | have to
offer? What do | want to leave behind here? As Harrington et al. [38] convince,
spirituality at work is not about religious beliefs. Rather, it is about people who
perceive themselves as spirited beings, whose spirit needs energizing at work.
Jurkiewicz [39] sees it as all “the aspects of the workplace, either in the individual,
the group, or the organization, which promote individual feelings of satisfaction
through transcendence”.

3. Methodology

The PRISMA method was used to meet the research objectives. The
PRISMA model was initially developed for medical sciences [18], but it is also
widely used by researchers from other scientific disciplines, including
management sciences [40]. The PRISMA checklist guides the author through all
necessary review steps, from planning the review to presenting the results. An
important element of the PRISMA maodel is the algorithm, which consists of the
following components: identification, screening, exclusion, and inclusion [18].
This method was chosen because it is based on a review of a systematic nature
and is carried out based on a structured procedure and because it is considered by
researchers [ 18] to be very useful in the social sciences, medicine, law, and many
others. This proves that it can be very effective in analysing the literature on a
given topic, including obtaining answers to the research questions/problems posed
in the paper - main and supporting ones (RQ1-RQ7). The search phrases in this
study were: ‘workplace + spirituality + assessment” and ‘spirituality + assessment
+ management’. The search for papers made use of databases, including Science
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Direct, Scopus, Emerald, WoS, Business Source Ultimate, ERIC, OpenAIRE,
Directory of Open Access Journals, The Belt and Road Initiative Reference
Source, Academic Search Ultimate, Arts & Humanities Citation Index, Central &
Eastern European Academic Source. These are all major scientific databases
available through the home university's repository. The library is one of the most
important and well-equipped institutions in the country and offers access to some
598,000 full-text e-books and 152,789 electronic journals (including 46,352 full-
text publications and 106,437 abstracts). The study was conducted in December
2023. The research agenda covered the period 2000-2023. 2000 was used as the
starting year because, according to the researchers [17], the first paper by Ashmos
and Duchon [43] in which the WS measurement tool was presented was written
at that time. In addition, it was in this work that the conceptual definition of WS
was proposed for the first time.

Considering the indications by Rojon et al. [41], a review was carried out
according to the five successive steps presented in Table 1. and Figure 1. All 32
papers eventually included in the study were prepared for analysis under a pre-
defined checklist (Table 2). The checklist included the names and countries of
origin of the first author, the publication dates, the type of assessment tool, the
sample of respondents, and the industry/area of interest.

The analysis yielded 589 articles. Only scientific, peer-reviewed articles
and those available in English were included in the first screening stage. Thus,
390 studies were excluded from further analysis. 199 papers were included in the
second stage of the screening, which excluded off-topic articles, papers of a
general nature, papers that do not describe WS assessment tools, those available
only in abstract form, and those not available in an open-access format. Thus, the
number of works evaluated for eligibility was 45. In the final selection phase (third
stage of the screening), 13 duplicates were excluded, and 32 articles were included
for further analysis.

4. Results and discussion

The results of the literature review are presented (Table 2.) under the
assumptions of the checklist. The year of publication was the superior and
ordering category.

RQ1: When, and in what period, the articles were written?
RQ2: Who is dealing with this problem?

RQ3: Where the individual works were created?

RQ4: What area/industries does the research concern?

First of all, it was necessary to recognize the development of research over
the years. The following time phases were taken into account: Phase 1
(2000+2004); Phase 2 (2005+2009); Phase 3 (2010+2014); Phase 4 (2015+2019);
and Phase 5 (2020-2023). The dynamics of these changes in the study period is
presented in Figure 2. As can be seen, only 4 works were created in phase 1 and
2 in phase 2, which means that at this time there are still few publications relating
to how to measure WS. A relatively noticeable change can be noted in subsequent
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Phases (Phase 3 — 4 works; Phase 4 — 7 works), especially in the last period (phase

5), in which 15 works were identified.

[ Identification of studies via databases and registers }

University Repository (2000-2023):
Science Direct, Scopus, Emerald,
Taylor&Francis; Springer; Wos,
Business Source Ultimate, ERIC,
OpenATRE, Directory of Open Access
Joumnals, The Belt and Road Initiative
Reference Source, Academic Search
Ultimate, Asts & Humanities Citation
Index, Central & Eastern European
Academic Source
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Figure 1. Papers structure selecting process diagram based on the PRISMA model [18]

2000 2005

1995 2010 2015 2020 2025

Figure 2. Cumulative increase in papers on workplace spirituality assessment

Although the rate of publication growth over the years seems promising,
the author of the paper believes that a research gap has been identified in this
regard. Organizational managers interested in shaping WS should know not only
the status quo of this phenomenon and employees' perceptions of it, but also
changes in this area, including the weak and strong aspects of this issue.
According to P. Drucker's opinion: “what gets measured gets managed” [42].
Therefore, to learn if and at what level WS is, it must be assessed. According to
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the research, pioneering proposals of how to assess WS was described by Ashmos
and Duchon [43]. It is noted that this publication has a very high citation rate
(3328 in Google Scholar) and is referenced in 23 out of the other papers identified
during this study. In the studied period, the proposal by Ashmos and Duchon [43]
proposal can also be considered a ‘zero’ publication in the area of WS
measurement, followed by ones written by Harrington et al. [38], Milliman et al.
[44] and Daaleman and Frey [45]. It was the studies of these researchers that were
identified in Phase 1.

The recognized publications come from different countries around the
world. Nevertheless, noticeable is the activity of authors coming from the Asia
region (17 papers), with the largest number coming from India (10 papers). Quite
a large group are works from North America (7 papers from the US). One certainly
also notices the modest representation of publications from Europe and Africa (3
papers each) and South America (1 paper). At the same time, it seems that the fact
of the presence of most works from Asian countries confirms the thesis about the
role of spirituality in this region of the world. The impact of workplace spirituality,
including religiosity, on the life of society in the region is confirmed, among other
things, by the research of Islam et al. [46], Igbal and Ahmad [47], and Tse et al.
[48]. So, it can be assumed that the experience of these countries is a convenient
platform for research on this issue.

In terms of areas and industries of interest, among the works in which this
is made clear, those dealing with the educational sphere and health care
predominate, followed by banking and public organizations. Although none of the
works justify this choice of research area, it can certainly be considered that, both
in the process of education and in health care, a special bond between
stakeholders, a sense of community (teacher-student, teacher-teacher; student-
student; patient-staff, medical-staff, patient-patient), and openness to the other
person are necessary [49 - 53].

In conclusion, and with questions RQ1- RQ4 in mind, it can be confirmed
that the most fruitful period for based research using WS measurement tools is
2020-2023, and among all the works analyzed, authors from eastern countries,
especially India, dominate. Pioneers in this regard are Ashmos and Duchon [43],
Harrington et al. [38], Milliman et al. [44], and Daaleman and Frey [45]. Their
work is further cited by subsequent researchers on the subject. In addition, most
of the research and analysis focuses on examples of educational and medical
organizations.

RQ5: How do the authors define workplace spirituality?
RQ6: What types of models and scales were taken into account
when assessing workplace spirituality?

A review of the literature also helped illuminate how different authors over
the years, define WS. First of all, it is noted that not all authors, when considering
WS undertake to define it or do so in a vague manner. This applies only to 12
works. As Podsakoff et al. [54] point out, clear conceptual definitions are essential
for scientific progress. Due to the first works on the subject under study, almost a
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third of the works of the individual authors identify with the definition of WS
proposed by Ashmos and Duchon [43]. The authors define WS as “the recognition
that employees have an inner life that nourishes and is nourished by meaningful
work that takes place in the context of community”. The same researchers stress
that WS means the spirituality perceived by organizational members in the
workplace or spirituality perceived by the employees in the workplace because of
meaningful work content [43]. Petchasawanga and Duchon [55] add that WS is
“building compassion among workers, practicing mindfulness for increasing
meaningful work that facilitates to transcendence aspect of individuals”. Other
author's definitions of the phenomenon are noted in a paper by Nwanzu et al. [56],
where WS is described as “employees' experience and work environment that can
help assess how the organization cares for employees' well-being and values their
contribution”, and in a paper by Saxena [11], where WS is viewed as “an
instrument for ensuring the success of organizations (...) allowing employees to
find meaning and balance out their inner selves, also build up positive associations
with colleagues and community around”.

An important part of the research conducted was to identify the models for
measuring WS and the dimensions that determine WS. A summary of this part of
the study is included in Table 2.

As can be seen from the compilation, among the articles examined were
two of a theoretical nature. The first is the author's proposal of an evaluation
model, recommended for further use in practice, taking into account the Oriental
culture [58]. The second paper briefly reviews and then discusses six different
models that, at the time of the study, were known to the authors [59].

The results of the analysis confirm that the evaluation models used by
researchers vary widely. Some are very elaborate, containing a rich and numerous
numbers of statements, further divided into several dimensions. Other tools are
more modest, based on only a few (e.g. [71]) or a dozen statements (e.g. [15]),
with no categorization. It is also noted that not all researchers accurately describe
the tools they used (e.g. [64, 68 ,76 ,77 ,78] and this applies to those instruments
that have already been applied by others identified during this study. Thus, it is
difficult to assess whether any original modifications, major or minor, were made
during the research. Some researchers based their research on the models of
researchers outside the list in Table 2 (e.g. [65, 66, 80, 84, 86]. The reason for not
including them was that the conditions indicated in Figure 1 and Table 1 were not
met. In this case, the authors refer to the models developed by Kinjerski and
Skrypnek [61], Piedmont [67], Garg [85], and Ke et al. [87]. As for the popularity
of the models and their use by others, the model by Ashmos and Duchon [43]
certainly stands out. And it is this solution that has directly inspired several
identified studies (e.g. [38, 44, 57, 59, 78, 88]. Also in other works, it is possible
to recognize their influence of an indirect nature (e.g. [56, 75]).

With the results of the study by Rolstad et al. [89] in mind, one can argue
with the need to create evaluation questionnaires that are too broad, or too short.
The study shows that the very long 66-item instrument designed by Ashmos and
Duchon [43] has undergone some modifications and shortening over time and the
development of subsequent studies (e.g. [44, 57, 88]). In studies or surveys that
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rely on questionnaires, the length and quantity of the questionnaire are important
factors. They have a direct effect on the time taken by the respondent to complete
the questionnaire, the costs of the survey or study, the response rate, and the
quality of data obtained. Researchers are convinced, that a good questionnaire can
be of 25 to 30 questions and should be administered within 30 min to keep the
interest and attention of the participants intact [90]. Because comparing
questionnaires of different lengths is inherently problematic, it is better to base
instrument use decisions on content rather than its length [89].

As for the measurement scales used, it can be considered that they are not
always clearly described. In particular, it is not always possible to identify how
the neutral level on a given scale was defined. In the vast majority of cases,
however, a 5- or 7-point Likert scale applies. A two-stage scale is used for simpler
solutions (e.g. [69]). The value of the models presented is that they have been
verified statistically. However, in two cases, the authors did not address this
requirement (see [15, 70]). Although the importance of measuring the accuracy
and consistency of research instruments (especially questionnaires) known as
validity and reliability, respectively, have been documented in different studies
worldwide, however, their measure is not commonly carried out among health,
agriculture, and social science researchers in various countries [91]. This fact was
also confirmed in the current study.

In summary, the predominant approach in defining WS is that of Ashmos
and Duchon [43], according to which WS is understood as “the recognition that
employees have an inner life that nourishes and is nourished by meaningful work
that takes place in the context of community”. As for the type of models for
measuring WS, one can confirm their diversity, both in terms of the number of
dimensions, sub-dimensions (items, statements), and scales used. Due to the
repeated citation and use of the model by other authors of the analysed works, the
Ashmos and Duchon [43] model certainly had a great influence on the course of
other research. In this model, considered pioneering, the authors created a three-
part questionnaire with 66 questions, divided into three parts: Part 1- Informants'
attitude about themselves and their immediate work environment - The individual
level; Part 2 - Informants' attitude about their work unit functions - Work unit
level; Part 3 - Informants' attitude about their work organization as a whole -
Organizational level. The advantage of this model is that it takes into account
different research perspectives, both from the level of the organization and the
individual employee. Thus, the answer to questions RQ5-RQ6 was obtained.

RQ7: What dimensions can be chosen to measure WS?

As highlighted, the various models differ to a greater or lesser extent,
including the dimensions used. This fact confirms that WS is a multi-faceted issue.
The WS dimension can be understood as its basic component, without which it
will not exist. In other words, the WS dimensions are a set of conditions that allow
for the effective implementation and development of spirituality in the workplace.
Given the results of the systematic literature review, the proposals of dimensions
used by researchers during the WS assessment are collected in Table 3. The same

113



WisniewskalEuropean Journal of Science and Theology 20 (2024), 6, 105-132

EENTGRUETETINS)
INoJ Ul swialsAs

(sanjen se1pawlsul
10 UoIeaIpUl OU)
aa1be Ajbuoas -
0} aa.besip Ajbuons

‘(pasianay) moib pue uses| 01 pabeinodus ou are ajdoad 1un iom axeipawiwl AN

(0g) ‘seako)dwa s11 || In0qe S8.1ed J1un JoM aelpawwl AN () “Alunwwod Jno ur Jood a8yl Inoge paulasuod st jun 3Iom
aleipawiwl AN () ‘Ajiwrey Aw 03 aaey | Sai1qISUOdsal 8yl JUNOIJR O3UI S8xe) 1uNn YJom ajeipawiwl AN (Ty) Aunwwod
10 uolieald ay) sabeinooua 11un sJom aeipawiwl A (0) ‘Sanijige pue s|jiys mau dojansp 03 seakojdwa sabeinodus

11un Jom arerpawwl AN (8€) 4om Je syusjel pue siIb Aw asn 0} aw 03 ASea 11 Sayew Jiun 4oMm aeipawwl AN (9€) Sjom
Aw Aq pazibiaua si Juds Aw Jayiaym Inoge sased 1un yJom areipawiwl A (G) -ATIUNWIOD JIUN YIOAA 2 Med ‘T 1010e4
‘ay1] Aw Jo ued

juenIodwI Ue SI U01193]431 [euoslad (Z€) ‘8411 Aw Jo 1red ueniodwi ue si uonelpa|A (T€) Tuonejdwaiuo) ;T Ued ‘/ 101084
$110M | woym ypm ajdoad ayy 01 uaiapip e axew | (TT) ‘SIayl0 10} adualladxa Jom [nybulueaw sajeald Yiom AN

(€) S40m Aw Jo 1ynsai e se Aol aoualiadxa s1aylo ansl|aq | () :S[enpIAIpUI JaUI0 YIIM SUOIIdUUOD dAIISOd T Led ‘9 J01oe
‘J01neyaq Aw

J1oy} a)qisuodsas Ajfeuosiad |88} | (9T) ‘ypmolb umo Aw Joy ajqisuodsal [8ay | (GT) :AIjIqisuodsal [eUOSIad T Med ‘G 1010e
‘aoe|dxJ0Mm 8y} ul panjeA jou si Bulag uewny e se we | oypn (7€) ‘ew 01 [nybutueaw Ajnai si yeym Jo

afeme Jou We | (0g) ‘a1 Aw ul jueriodwi jou are sanfen fenuids (62) ‘S 104 Wood ou s1 a1ay ] (92) Hom Aw e syus|el
pue sy1b Aw asn 01 ajqe 10u we | (2) ‘e Aw 01 Buluesw aAIb 10u seop dom A (¢7) :Aifeniids 01 SY201g :T Led ‘¢ Jo1oe
‘S19XI10M02

Aw Jo yieay Jeniuids ayl inoge aled | (8z) ‘a1l Aw jo ued yuenodwi ue si Jakeld (2g) ‘uosiad [eniids e JjasAwl 1apisuod

1 (G2) ‘@>few | sa210yd 8y} aduanjul sanfeA femiids AN (¥2) ‘e Aw ul [nyadoy |93} | (€2) T8 Jauu] T Led ‘g J01oe4
‘Buiueaw [euosiad y1om Aw sanlb yeym puelsiapun | (yT) ‘Aunwiwod

Aw 10 poob [e120s Jabie] ayl pue YoM Aw UsamIag Uo11I3uU0d € 88 | (0T) ‘SAep 1sow X40Mm 0} Bulwod 01 piemioy

300] | (B) ‘ai1] ur uenodwi SI YUIYY | TeYM 01 Paldauuod s op | dJom ayl (8) iom Aw Aq paziBiaus siiuiids AN (S) jiom
Aw Jo 1ynsai e se Aol aoualiadxa siaylo analjaq | (z) Spdom Aw ul Aol soustiadxa | (T) :}10M e BUIUBSA T Med ‘g 10104
‘We | OYM JOJ X40M Je panjeA We | (Zz) MIom 1e Xsui e axe) 0] pabeinodus

we | (12) ‘a18y Apres parenjens we | (02) ‘Aem aanisod e Ui 1011JU02 aA[0SaJ 0] Jay1abol YoM am Yi1om 1y (6T) ‘uosiad
areridosdde ayy 01 31 Juasaidal | ‘UIBJUOD B aARY | UBYAA (8T) ‘WYl ssnasip 01 pabeinoous we | ‘sieaj aney | Usymn (LT)
‘ymolb Jeuosiad ul paynsal aney yarym gol Aw ui saousiiadxa snosswinu pey aney | (£T) ‘yimouh feuosiad Aw sabeinodua
Josindadns A (ZT) Spom arelpawiwl Aw ul Alunwiwiod e Jo Led |89y | (9) :ATIUNWIWOI 10} SUONIPUO) T Wed ‘T 10104
:JuswuBisse uonsanb Buimoj|o) Yl UM S1010e

‘(Jans] Jeuoneziuebio

—o|oyMm € Se QOSMNME.NW‘AO SIom I19Y3 Inoqe apmiye Sjuetloju] - 99+19 mco_umw:Uv ¢ led ”ﬁ_w>m_ 1un 3IoAA — suolouny YSN
Jendsoy ¥ woly -T WOJJ ‘9[eds| un yI0M JIOY) JNOGe IpmINE SJUBWLIOIU] - 0G+GE SUONSanb) z Led ‘(]aAs] [eNPIAIPUI UL — JUSWIUOIIAUS 3JOM sjelpaLuwl 0002
siuew.ojul 969 adA-ueyiT ulod-, TIOY) PUB SIAJOSWIA) JNOQR PR  SIUBWLIONU] — €+T Suonsanb) T Led ‘suonsanb 99 yiim aireuuonsanb 1ed-sa1y) v [ev]
14 € 4 T
(towpne 1suty)
Apnis Japun uibrio Jo Anunod
eaJte/Ansnpul pue ‘uonealjgnd
pue syuapuodsay a|eas (w0} reulBiio Ul 13| SWa)l pue ‘SUOISUBLIP ‘SaleU |[e) [9poW JuaWaInsea|n 10 Jeak ‘sjioyiny

uolyealdde Jo ease pue ‘sioyine syl ‘S|ppow Juswissasse AllfeniLids aoejdyI0MA “Z 31geL

114



Workplace spirituality assessment. Systematic literature review based on PRISMA model

(payeatpur
jou eALR/ANSNPUI
8y} INoge s|1e1ap)
Jooyos ssauisng e

Buipuane syuspnis
vaIN Buluane
‘awn-led 002

(sanjen aje1pawIziUl
10 UonesIpul oU)
aalbe A|buons - 1
01 9albesip A|Buons
-T WoJy ‘a]eds
adA1-uayi iod-2

“Aujiger}al pue AipijeA 1oy parenjens Ajaanisod sem |00} sy 1

"pazibliaua s1 1u1ds Aw Jaylaym Inoge sated uoneziuebiQ (g) ‘uoneziuehio

U} JO UOISSIW BU} YHM Pa)aauuod |98 (£) ‘seakojdws Jo y3eay Inoge pauiaduod st uoneziuesiQ (9) S[eos s, uoneziuesio
3Y1 YHM palosuu0d |99 (G) @aualasuod e sey uoneziuebiQ () ‘seakojdwa sy |e Inoge sased uoneziueblo (€)

‘100d ay1 Inoge pautadsuod si uoneziueblQ (g) ‘uoneziuehio ayl Jo sanfeA ay) Inoge aAnisod |94 (T) 'SaN[eA Jo Juswubly
‘Ajiwrey e Jo 1ed e Bulaq Jo asuss e si alayl 994 () ‘18410 Yyaea Inoge ated Ajauinush seakojdwa

analjag (9) ‘asodind uowwod e ynum paxui| ate ssakojdwsa uiyl () ‘suoluido ssaidxa 03 a1} [984 () ‘1ay1o yoes oddns
a)1doad analjag (g) ‘Anunwiwon e jo ued [984 (g) ‘panfen st s1aylo yim Ajaairesadood Bursidopn (T) :AIUNWWIOD JO asuas
Buruesw Jeuosiad Miom Aw SaAIb Teym puelsiapun

(9) ‘poob [e190S pue YIOM Udan1ag UoI1IauU0I B 39S (G) Jom 01 Bulliod 01 pJeamioy 3007 () ‘apl| ul uenodwi

SIUIYL | TeyM 0} pajaauuod si YIoAA (€) HHlom Aq pazibiaua si11ds (g) iom ul Aol souattadx3 (T) 10M [njBuiueajy
:SUOISUSWIP 934y}

0JUI PAPIAIP SBM PUB ‘JUBLUNJISUI WaMN-TZ © JO PaISISU0D pue ‘UOISISA [eulBlio 8y} Uey) J8LIOYS SBM JUsWINISUI [euly 8y L
‘uonreaidsul ays se pasn sem [gt7] Aq padojanap |00} 8y L

vsn
€002
[¥]

(pareaipu

Jou eale/Ansnpul
3y} 1noge s|1e1sp)
3sIn02 AN
leuonipeiuou
auojsded

e u1 Burredioned
S)UBPNIS £0T

(sanyen se1pawlsul
10 uoIeaIpul ou)
oa1be Ajbuoans -
01 aalbesip A|Buons
-T woulj ‘ajeas
adAy-pa1 Juod-2

Auiqer|ai 1oy parenjeas AjaAnisod sem |00} ayL
UONeZIUehIo ayr pue [enpIAIpU] () "SanfeA UoRezIUebIO (T) :S10108) OM] JO PaISISUOD [9AS] [euorreziuelio ay |
S3N[eA 1UN SI0M SARISOd () AITUNIIWOD 31UN SIOAA (T) :S10198) OMI JO PalSISUOD [aAS] HUN 3IOM 3|

uone|dwauo) (2) "S[enpIAIpUl JaUI0 JIIM SUORJBUUOD aANISOd (9) “AIIqISU0dsal [euosiad () Aemuids 01 s3o0|d

() "am] Jauuy (£) ™10M Te Bulueay (z) AIIunwitiod 10J Suonipuo) (T) :SuolSuaWip UaASS JO PaisSISuod [aA3] [enpIAIpuIl 8y L
:(s10108))

suolsuawip BUIMO| [0} U} OJUI PBPIAIP ‘SWAM 99 JO PaISISUOD MJOAN Je asoding pue Buiues|y Buipui4, Juswinisul [euty ay L
‘uoneJidsui ay1 se pasn sem [g7] Aq padojanap |001 ay L

vsn
1002
[8€]

"Aigerjal pue AipieA 1oy parenfens Ajaanisod sem |00 ay L

"(pasianay) moib

pue uJea] 01 pabeinoous jou ate ajdoad uoieziuello siyy uj (99) ‘uoneziuebio siyl YIMm aining Aw noge aAnisod |93y |

(59) ‘A1unwwiod Jo uoieald ayy sabeinodus uolreziueblo siy) (9G) ‘(pasianay) uoneziuehio sy} ul Aejd o1 ajoJ Juediubis
' aAeY 10U 0p | (GG) ‘sanijige pue s|js Mau dojanap 0] saaAojdwa sabeinodua uoneziuehlio siyl (¥S) oM Je sjusfel

pue sy16 Aw asn 01 sw o} Asea 11 sexew J0j YJom | uonreziuehio ay] (gg) :UorezZIueblo syl pue [enpIAIpU] € Wed ‘g 1010e4
£0I0Y IOM OUM 9SOU} JO YI[eaY Y} JNOqe PIUIIOU0D ST uonezIuesio siy], (¢9) ‘s[eod s uoneziuesio siy)

UM pa1dauuod 193y | (z9) ‘8ous1osuod e sey uoneziueflo siy] (T9) ‘seakojdwsa s) [Je Inoge sated uoneziuebio siyl (09)
{A1unwwod 1no ui J00d ay} INoge pauiaduod si uoireziuehlio siy| (6G) ‘uoneziuehlio siyl Jo sanjeA ayl Inoge aAnisod |98} |
(89) H1om Aw Aq pazibiaua si 11ds Aw noge sased 10j iom | uoneziuehio syl (TG) :SenfeA uoneziueblQ :€ Med ‘T 1010e4
‘J1UN YJ0M seIpawiwl Aw Ym ainny

Aw noge annisod |88} | (6%) ‘11un Y10M areIpawiwl AW JO UOISSIW 8y} YIIM Pajosuuod [3a) | (8f) ‘paulasuod st jun 3iom
Sjerpawtul AN (£f) ‘S[e0S S JTUn I0M dJeIPOWIUI AW 1M PAJOIUUOD [99 | (9f) (90USIOSUOD € SBY JIUN SI0OM d)eIpauIul
AN (Si) ‘1un >Jom areipawiwl Aw Jo sanjeA ay) Inoge aAnIsod |83y | (Zi) :SaNfeA J1UN YIOM aANISOd ;g Led ‘T Jojoed

€

[4

(panunuod) uoiesljdde Jo vase pue ‘Sioyine syl ‘S|aPow Juswssasse AllfeniLids aoe|dyI0M “Z 31geL

115



Wisniewskal/European Journal of Science and Theology 20 (2024), 6, 105-132

(sanen ajeipawualul
10 UoIeaIpUIl ou)

‘3urop w,[ jeyMm Jo

SSOUQIEME YONW JNOYIIM A[[eonjewioine SunIom we | swoas I (9) ‘o1oy) juom [ Aym Jopuom udyy pue Jofid onewoine,
uo saoe|d ayr 01 06 | (G) ‘wayy 01 aAnuane Ajfeal Bulag Inoyim saniAnRde siom ybnoayr ysni | (¢7) ‘asje Buiyswios

Jo Bupjuiy Jo ‘uonusye BuiAed Jou ‘ssaussajaled Jo asneaaq sBuiyy |[1ds 1o Mealq | ‘dom 1y (€) ‘uonuane Buiked Inoynm
Sunyrom JrosAuw pury | (g) ‘Sutop w, ] jeym Jo oreme Suroq ynoyiim ‘A[jeonewioine syse) 1o sqol op () :Sseunjpurjy
{SPOQU SIONIOMOD AW JO dIeme We | () ‘SULIQJINS Iy} QAN SIOI0M0d Awr djoy 01

‘gaibe| An 7 (¢) ‘s1oypo yum dziyredwAs pue jo oreme we | () ‘sooys s.ojdoad 10130 ur jjosAw ynd AJises ued [ (1) :uorssedwo))
saiuedwod AjBuons -G 01 aaibesip :SWiall gz BuImOo||0) 8yl pue SUOISUBLUIIP 1 4O PAISISUOD |00 [euly 8yl | puejieyl
abesanag pue pooy ay} Ajbuons 'Swayl /€ pue (3dUspuadsuel] 6002
wouy saakojdwia 90z | -T woly afeas uaxIT wiod-g pue ‘YI0M [NJBUIUe3| ‘SSaungpuly ‘UoIssedwo) ‘U0IaUU0D) SUOISUSWIP G UO paseq 3jIng Sem [001 sy} ‘Ajfeniu] [5a]
“Ageral 1oy pareniens Ajaanisod sem |00} ay L
‘Ajeniunds Aw 1oy wood
ou s aJay ‘aoejdxiom Aw uj () ‘eoejdyiom Aw ul panjea jou ale sanjeA [eniids AN () ‘841] Jauul ayy Joy saniunyoddo
(g) 40m 01 Buiwos uaym Aol 98} | ‘sAep 1SOIAl (2) dom Aw ul Aol soustiadxa | (T) :0M Te JuswAolua JO asuas
‘A18120s 8joym
ayl Joy [nydjay 1984 | ‘Bupom usypa () Arunwwod Aw jo poob |e1oos Jabie| sy pue YoM A UdaMIBQ UOIIIBUL0D
© 89S | () ‘8] ul Juenodwi S1XUIY] | TBYM YA palaauuod st xiom AN (T) 7A1unwiwiod syl 03 uonngiiuod Jo asuas
{Aunwiwod ayy Jo poob [e1oos Jablie| ayy 01
1nydjay aq 01 A1y uoneziueblo Aw Jo siapes| ayl () ‘yasAw yum Auoweysaoead ul sal| 0 aw sdjay uoneziuebio AN (i)
:.al1] Jauul, Aw s10adsal uoneziuehio A (€) ‘uoneziuebio ayr Yyim ainny J1ay1 Inoge poob [asy ajdoad (z) ‘uoneziuebio
Aw u1 Burjrenaid sanfea ayp Inoge annisod |83y | (T) TSaNJeA [enpIAIpUTl pue [euciieziueblo Usamiaq Justiubi)y
‘asodund uowwod e Aq
(parealpul 10u (senyen aeipawuaiul|  paxul] ase dnoib/ures) Aw Jo Siaquiaw ayl 1eyl [99) | (G) ‘1aL10 yoes Inoge aJed dnoifjwes) Aw Jo slaquiaw ayl ey |98}
eale/Alsnpul ayy Inoge Jo uonealpui ou)| | (¢) ‘4ayro yoes Loddns dnoibywes) Aw Jo siaquuisw syl eyl |98} | (€) ‘Aunwiwiod Jo 1aids e Jo uoieald ay) sajowold
s|rejap) suoneziuefio anJ Ajg191dwod dnoubywreay AN () ‘Ajiwes e jo 1ed ate Ay I se |98} dnoafjwea) Aw ul 8]doad (T) “AITUNUIIOd JO 9SUAS S, Wed [ | [efnliod
¥ST JUaIBlIp - 9 01 as|ey Aja18|dwiod :SWa) 8T 0IUI PSPIAIP SUOISUSWIP {7 JO PAISISUOD JUBWINASUI [euly 8y L 8002
wouy ajdoad T9g -T wouy afeas iod-9 ‘[#¥] [ev] uo paseq padojanap aiam s]00} 8y L [85]
*AIjigeljal pue Alpifen oy parenjens Ajaanisod sem |00] 8yl
"W Syl 1e 8] Aw ui pioA 1ealb e si aiayl (gT) ‘a4 Jo Buiuesw ayy Buipuelsiapun woiy
Jey we [ ([1) ‘Ur 31 [ 919ym mouy| 3, uop | ‘prrom siyy uy (01) oy1] Awr ur osodind Jo 3oe[ & 9aeY | (6) <3uros we [ 910ym Jo
"ga4be A|BuoJls|woIy owed | a10yM ‘wIe ] oym mouy| 3, uop | (8) ‘osodind s oJ1] Awr punog 104 1, uoAey | (/) $9JI] AW UI OUIIIIP B OB 0}
- G ‘0aibe - 7 ‘9a1beSIp JOU| Op UED [ Yonuw Jou St Y], (9) ‘swojqoid Awr 9A[0s 03 urdaq 03 Moy mouy 3, uop | (§) ‘swajqord pue sannorygIp reuosiod
sals| 9aibe Jayyiau -g ‘aaibesip QABY | USYM PIWAYMIIAO W (§) ‘Swa[qoid Aw puejsiopun 0} UI3aq 1, ued I (€) ‘pourels aney | Jeym a19]dwiod ued | vsn
21U1]9 aJed Arewrid - Z ‘9albesip AjBuons-T| Aem ou si alayl ‘UayO (2) ‘J1esAw djay 01 op ued | yonwi jou si alay 1 (T) :suoisuawip oyul Bumiids Inoyym ‘(001 wiall-gT 002
1e sjusiredino Jnpe 605 :9]eas 1Ay wod-g ‘pasodoid sem Buiag-1a/n 1o xapu] Alfeniuids ay [s¥]
14 € [4 T

(panunuod) uoiyesijdde Jo vase pue ‘Sioyine syl ‘S|9POW JusWssasse AllfeniLids aoe|dyI0MA “Z 31geL

116



Workplace spirituality assessment. Systematic literature review based on PRISMA model

alnjeu aAndiiosap

(sanjeA jo uoieaipui ou)
3]eds a1 ulod-g

"paruasaid 10U Sem |00} pajIelap ay L
‘sWwiall gT ‘doualadxa eansAw
pue ‘UoI98UU0d [enLIds ‘AllUNWWOD JO asuas “Ylom Buibebus :s1010e) Ino4 "[T9] (SMS) 2123S YIoM 18 1LIdS .

(sanjeA jo uoleaipui ou)
3[eds a1 Julod-,

"pajussald 10U Sem |00} Pa|IeIap oYL
‘swiall g€ AIUNWIWOD pue ‘yJom [nyBuruesu ‘ay1f Jauui sy :s1oadse aaiyl [ey] o 1 Aufemuids e

(sanfeA ajeIpawIBIUI
10 uoIedIpUI OU)
aeos 18I uod-9

“pajuasaid 10U Sem |00} pa|IeIap ay L
‘swiayl gg ‘ssausnolbial
Jeuoneziuefio ‘Juswiiwiwod ‘Alosiy feniuidsysnoibijas ‘uoddns snoibijas ‘Buidod jemuiids/snoibijas ‘saonoeld
snoibial arenld ‘ssauanibloy ‘syaljaq ‘sanjeA ‘Buiueaw ‘saousiiadxa [eniuiids Ajrep :Afeniuids pue ssausnoibijal
JO sJ01nRYaq pue sapnine TT ((SHINING) Alfeniuids/ssausnolbifay 0 aInsesN [euoISUBWIPIINIA Jalg e

pue 22113108y} vsn
B JO30IR Uy|  (SanjeA Jo uonedlpul ou) "pajuasaid 10U sem |00} pajrelsp 8y L €10C
e/N 8[eas a1 Julod-9 (peyuasaud 1ou sjresap) swant 0z :[09] (SAMS) 8[eas Buteg-|1am [emiiids e [65]
*AIjiger)al 1oy parenjens Ajaanisod sem |00} 8yl
‘saunssaid 1sIsaJ Ued | pue a|ge)s ase suonows Aw ‘Buibuojaqg Jo asuas e aney pue [nyadead |9a} |
MIom 1y (22) “uaisisiad pue Jusbijip ag pue sanijigisuodsal axerispun o] Buljjim we | ‘YoM 1y (92) ‘paissires pue Addey
1994 | YoM 1y (G2) ‘pasidsul we | pue yimouh Aw aziubodal | ‘oM 1 (1) ‘S1aylo Aq paiyizuapl we | 1eyl |98} | ‘YIom
1V (£2) ‘J19sAw 1daaoe | Miom 1y (2z) ‘sbuiyy pue siayio Buioey Aolua | “Ypdom 1y (TZ) {paadans 0] Ajay1] alow aJe sbuiyy
snyp ‘Ajngared Yuiyl | “dom 1w (0z) {Inp pue a1ooipaw si ade|dyiom AN (6T) ‘S|opow Se 19e Slapes| ay ‘aouelsul 104
‘AlaAnisod aw saguanyjul agejdxiom AN (8T) ‘aoustiadxa [euosltad saziseydwa adejdyiom AN (£T) ‘paiusiio uonadwod
pajuasald pue aouewloylad ssauisng s aoejdyiom A (9T) ‘sdnoub pue sjdoad |[e Buowe saduanjjul pue UoIdeIBIUI SSAJOAUL
10U 313M 82110e4d aoe|dxiom A (GT) ‘419s 1sed Aw aburya ued | ‘aaejdyiom Aw uj (T) ‘uoisiniadns aA11984s INQ 994} Sey aoe|dyiom
ur uoneaijdde sy jo AN (£T) ‘uswidojanap pue s1981U02 asIanIp sapinoid adejdyiom AN (2T) ea1bap awos 03 Buibuajfeyd si aoejdyiom AN
SyInsal ay ‘aoe|dxiom (TT) ‘s4ay10 Ag paroayse 10U [JIM pue Ajljeuosiad Aw ureias ued | ‘Y4om 1y (OT) ‘wayl anoadwi pue saxeisiw Aw uo 199]4al
auyp ur Auenunds Apnis | YoM 1V (B) ‘SHPaJD WIR[D 10U Op pUB J|9SAW 8214119eS 0] Buljjim We | ‘Yom 1y () ‘ano] pue ‘Ayijenbs ‘Aisauoy 1no
0} [esodoud [eanaioay} Adred ued | ‘oM 1y (1) ‘sI1ay1o a1eualo1 01 Bulfjim we | YoM 1y (9) ‘19aled Aw ysi|qeisa pue jjasAw aziubodal | ‘Jom
e se padojanap 1V (G) ‘se1Bue JusIBHIP WO YUIYY 03 MOY MOUY | ‘NI0M 1Y () ‘418SAW U0 de1paw 0} MOy Mouy | YIoM Y (€) ‘s1ayio|  uemie]
sem |00} 3yl |  (sanjeA jo uoledlpul ou) djay Ajaanae o3 Burjjim we | ‘jJom 1y () ‘aed pue apnime aAnIsod Y SIaylo sduanjyul o) Surfjim ur, J y1om 3y (1) 2102
e/N 3]eds a1 ulod-g :SUOISUBWIP 03Ul BUIPIAIP INOYUM |00} WdlI-/ 2 [8s]
“Aijigeljal pue Alpifen oy parenjena Ajaanisod sem |00} ay L
“YIom Je Aselsaa pue Aol 818]dwod adusiiadxa | ‘Ssiuswiow 1y (G) ‘8deds 10 awil JO aSUas OU aAeY | YdIym Ul
MI0M e sjuawiow aAey | (7) 4om e ssauiddey aouaiiadxa | ‘sawl 1 (€) (|nyssiq st BulylAIans aiaym YI0Mm Je Sjuawiow
aoualladxa | () ‘aqriasap 01 JJNJ1LIP SI 1eyl 3Jom Je AlfelA Jo ABiaua ue aoualiadxa | ‘sawi 1 (T) :90uspuadsuel |
*3J1] Ul Juenoduwl SI YUY | TBYM 0} Paloauuod si
op | dom ayl (2) ‘Buiuesw euostad Miom Aw saAlb yeym pueisiapun | (9) ‘Aunwwod Aw jo poob [e190s Jsblie| ay) pue
SJom Aw Ugamiaq uoidauuod e aas | (G) Hpiom Aw Aq pazibiaua st 1uids AN (1) 4om Aw Jo 3nsai e se Aol aouaiiadxa
SIaY10 analaq | (€) ‘sAep 1sow Jom 03 Buiwiod 0] pJemio) oo | () Sjiom Aw ul Aol souatiadxa | (T) :4om |nybuiueain
14 € 4 T

(panunuod) uoiresijdde Jo ease pue ‘Sioyine J1syl ‘S|apow Juswssasse AllfeniLids aoe|dyI0M "2 31geL

117



WisniewskalEuropean Journal of Science and Theology 20 (2024), 6, 105-132

- 6 -eouenodwi Buons
Aian- J ‘eouerniodwi Buoss
- G ‘@ouepodwi syelepoWw
- € ‘aournodwi fenbs - T
:pasn aJam sajgelien

"|00} 83U} JO JuaWISSasse Aljiqerjal pue AlpijeA syl Inoge erep oN
's9011eW uosLIiedwod asimired Ul paredwod a1am Aydelaly Moj 8yl Ul SJUSLISIS PaleIdosse auy) |8
aInonus AyoaJelaiy ayl 4O JUBLIBIS YIes Jo4 JusWiainseaw J0) pash Sem poylaw (ss820ld AydJesaiH onAjeuy) dHY auyl

‘(¥v) swelgsI oy MgV :(AS) UOIEIOA JO 8SUsS :(WH) WSIoH

{(WNd) AISIanpe J0 asn aANSOd (MV.L) Aymse 01 Aduspua] ‘(AAG) Pal anfeA pue uoiSIA buiag (aD) AIsIanip

ansinBulj ul pue sajgelieA|  Jo buieiqaldd ‘(D) uoissedwo) (H) Apwing :(14) 3duspuadapul piaid (S) Allaueluods {(wSH) SSauateme-}|as ybiH eIpu|
JJe1s o1wapeoe J1IsWINU Ul passaldxa :pasn 8Jam SUOISUBWIP UOIeN|eAd ZT 9102
3y} JO SseAleIuasaIdal G S9]BIS Sa9UBIRsald ‘aouabij|aiu] [emuLids ainseay 01 YJomaweld uoisidaq eLslD-RINAN v [02]
‘anuad
yoJeasay pue [endsoH *]001 3 JO JUBWISSaSSe Al|IqeI|a pue AlIpIjeA ay) Inoge elep ON
aba]|0D [edIpaN 'sanbluydal uonexeal [ejuspusdIsuel | eipu|
woJy sanjerdads (2) ‘ebewnibyid 01 Buros (9) ‘uonreuoq (g) ‘uswuoliAus Bundalod (i) ‘Aep e ul swin awos 10} adus|ls BulAIgSqO 9102
|Ie JO $10100p 0ST 3]1eas ON/SOA (g) ‘enuew Bunigay () ‘Buikesd teinbay (T) :suoisuswip 01 UOIINGLIIE INOYHM ‘SJuswalels / Jo Bunsisuod |00] [69]
(sanpen “AIjiger)al 1oy parenjens Ajaanisod sem |00} 8yl
d)eIPaWLIAIUI JO UOIRIPUI “Iom Je Aseisas pue Aol a191dwod soualtadxa | ‘siuswiowl 1y () ‘aoeds Jo auwiI} JO SUas OU dAeY | YdIym Ul )
aba|j02 ou) aaibe A|Buoils - /| dJom Je sjuswow aney | (1) Jom ye ssautddey asustiadxa | ‘sawn 1y (€) {nisst|q st Bulyifians asaym dom ye sjuswowl| uiddijiyd
3y} Jo seakojdwia| 0y sa.besip AjBuos -T wouy 99uaLIadxa | (g) ‘aqriosap 01 3NJILIP SI ey YIom e Aijelia Jo ABisua ue aauatiadxa | ‘sawi 1y (T) :30uspuadsuel | G102
awn [} 16|  ‘aeds adAl-uexi wod- :(pappe uaaq aAeY SWall 0M1) UOISUSWIP ISe| 8y} Ul SI adualayip ayl ‘pasn sem [gg] Aq jesodoad ay L [89]
Aunwuwo) SI119J0H
[eqo|9 81 Jo sisquisIN
{S811JUN0Y JUBIBYIP
woJy sfeuoissajold (sanen ajeipawualul *Aljigeljal pue Alpijena oy parenjens Ajaanisod sem |00} ay L VSN
Ansnpui J0 uonedIpul o) ‘pajuasald 10U Ssem |00} pajie1ap ayL G102
Aujendsoy 697 a[eas U1 wiod-6 pasn sem [79] Aq padojanap (SLS) a1eds souspuadsuel ] |eniuids ayl [99]
(sanen aerpawuaiul
Syueq 10199 dreALid 10 uonedIpUl OU) {AIjiger]al 1oy parenjens Ajaanisod sem |00} ay L
pue o1jgnd ui sieak (ann Ajg191dwoo) 9 03 ‘pajuasaid 10U SeMm |00} pajieIap ay L elpu|
daly} ueyl alow yum| (ennun Aja19jdwod) T wouy ‘35Ua1IadXa [eINSAN pue ‘UONd8uu0d [emuidsS (AJTUNWWOI JO aSuUas ‘YI0M DUIDEBUT :passasse aiam SuoIsuswip ¢ 102
slabeuew a|ppiw 0ST ‘3[eas U1 wu10d-9 ‘pasn sem [19] Aq padojanap ‘ajeas (MVS) X10M 1e Allfeniuids ay [59]
“Aingerjal pue Aipifea 1oy parenieas Ajaanisod sem 100} ay L
"paruasaid 10U Sem |00} pajrelap ayL
‘SaN[eA [euonezIueblo JIIM JUSWIUDITY AJTUNWIOD JO aSUSS ‘SIOM [NJBUTUBSIA uel|
sueq|  (Sanfea Jo uonedlpul ou) ‘ANremiids a3e]d3JI0AN (Passasse aIam SUoISUWIP ¥102
ay} Jo seakojdws 00z 3]eds a1 ulod-g ‘uoneaidsui ayy se pasn sem [y7] Aq padojanap Juswinisul uy [¥9]
(sanjeA Jo uolrealpui ou) “paruasaid 10U Sem |00) pPajIeIap ayL
a1 wiod-g ‘swal /v ‘[£9] Aq ajeas diysiepea [enuids .
(SanfeA 40 uoIEIIPUI OU) ‘(pajuasaid 10U S|1e18P) SWBN OZ ‘22USPUSISURI) pUE JUSUUOIIAUD
31eos LaI uIod-G|  YI0M 8yl utyim Auowiey ‘418s yum Auowey sainsesw Juswinisul 8y {[z9] Aq sjeas Alojusau sjewnD [emids e
¥ € 4 T

(panunuod) uoiyesijdde Jo vase pue ‘Sioyine syl ‘S|9POW JusWssasse AllfeniLids aoe|dyI0MA “Z 31geL

118



Workplace spirituality assessment. Systematic literature review based on PRISMA model

(pareaipur 1ou
eaJe/Asnpul sy Inoge

(sanen se1pawisul
10 uonedIpui ou) aaibe
A1919]dwog - G 0} dalbesip

‘JUBPILUOD pUe Pasnd0y alow
noA axew ued Ajenuids (9) {fenpiaipul ue jo Aljeuostad ayy dojanap o3 sdjay Aujeniuids asejdxuopn (S) (noA jo 1o
159q ay1 sbutig dJom e Ajfeniinds () Jom pue qol JnoA 1oy ajqisuodsai Ajfeuostad ate noA Muiyl noA (g) ‘uonenpaw

s|relap) saluedwo) Aja191dwiod J1a)Je Jabuoj Miom ued noA (g) ‘seakojdwa Jo UONDRISITES JO [8A3] BY) Sasealoul Allfenilids (T) :Sawodno Alfeniids elpu|
[euoneN-RINA - T wouy 9|eas LayI] :SUOISUBWIP G 01Ul PAPIAIP SIUBWISIEIS £ JO PBISISUOI JUBWINIISUI [eul) aY L 6102
10 seakojdwia 68T uiod-g ‘[gslls21[z2] Aq pasodoud sjapow Aq paJidsul Sem pue Sjuswialels Gz Papn|oul |00} 8yl [8]
"Aingeral pue Aipifea 104 parenjeas Ajaanisod sem |00} ay
‘uorjeZIuesIo AW Ul POJOIUUOIIdUI I8 UOISIA PUB UOISSIW S UONeZIUBSIo pue [enpraipu (9) ‘1o0od oy jo
Juswyidn ay1 Inoge pauladuod si uoneziuehlo AN (S) auids d1om 1s00q 01 uoieziuehio Aw ul ased anp uadel aJe sfelow
s 0aKo1dwiy () ‘seod s, uoneziuedio o jed 3urdq [99] [ (€) ‘soekordwd s)1 10J uoneSI|qO [BIOW B SEY UOoljeZIue3Io
AN (2) ‘uoneziuebio Siy) JO SWaISAS anfeA ayl YIM Jejiwis ale sanjeA feuostad A (T) :SanfeA Jo Juswubi)y
‘a1 pue qof
Aw usamiag UOI28UU0I aARISOd JO puly e adualiadxa | (8) “om Je ajdoad yum diysuoire]al snoluowey e Buidsay Aolus
1 (2) S10m JO 1IN0 Juawiiyny jeuosiad Jo asuss e aaualiadxa | (9) ‘Ayijeay pue Addey aw saxeuwl eyl aduefeq aji|-410m
urejurew 03 ajqe we | (g) Spom Aw Aq pazibisus pue anseisnyus |9a4 | () ‘bulueaw [euosiad pue uo1IoRISIIES JUBIDIYNS
aw saAIb daom AN (g) aom 1e aids ybiy ureurew o3 asn | () sajiny ayi 01 ddom Aw Aolus | (T) :SHOM [NIBUIUBSIN
‘swo[qoid s J9yj0 0} uonnjos o[qerA & JuLIq 03 $}I01J0 snorosuod ind | (§) ‘syuowannbal pue spaou  songea[[0o Aw jnoqe
pauIaou0d We | () ‘8jgnouy ul are Asyl usym siayio djay | (2) ‘siayio Jo ssansip ayl |99} Ajises ued | (T) :uoissedwio)
‘0P | YJOM 8y} 10} paleAs|d |98) 01 asn | (ZT) ‘urejdxa
03 3]NJLIP SI Y21yM d1om Je Alifenia pue ABisus ybiy aousiiadxa | (TT) 40m Je uoisioap Aw apinb sanjea jenjuids
(pareaipui Jou Ansnpul AN (0T) H410Mm Te 3j1ym awl 1oy uo s30b 1snl awir] (B) 40M Je sjuswiow [Nissijg aualiadxa | ‘sawil 1w(8) ‘() dJom Je
3yl 1noge sjrelsp) sanjen jemuids Aw 1oy uoneroaidde Aue aala9a1 10u op | (2) {(pasianay - ¥) adejdyiom Aw e Aifeninds Joy 8dods ou sl
S9LIISNPUI 3JIAISS alayl (9) Hpiom Aw oy aouepinb pue ABiaua aanisod sapinoid Jamod awaidns yim uonaauuod AN (§) 4om Aw Jo Ino
pue Burnjoenuew uoneoyelh Jo asuas e aousiiadxa | (1) ©H1om Je ssaulddey pue Aol aousiiadxa | (g) iom Aw noge Jamod einyeusadns
ueipu] ur pakojdwa ((sanpen © Ag papinb we | 98} | () ‘qol Aw 1oy Juawusiybijus Jo asuas e adusLIadxa | Sawnswos (T) :uonewsuQ [enids eIpu|
S|euoIssajoid|  aeIpawIdIuIl JO UORIpUI :SWIall O SAPNJUl [9pOW 3y} ‘UOIBIISLIBA Ja)je ‘Ajeul 1102
3AIINJAX3 T9E ou) a[eas Bures iod-g {SUOISUBLIP 1UIISIP N0} OJUI PAIYISSE|D [00)-WaH i [22]
(sanjen aeipawiaiul
10 uonesipul ou) aaibe
spendsoy| Ajg191dwon - G 01 sa.besIp "Aigeral pue AIpijeA 1oy parenieAs Ajaanisod sem |00} ay L
9T UIYMM Seale [edlul|d Ajg191dwiod “eaJe [ealuld siy} ul paydadoe ale VSN
GZE SS04IE SI9NI0M - T WOJJ 9]8IS LIdXIT]| SMBIA JO 185 3SIaAIP W () ‘eaJe [ea1UI]9 SIY) Ul SWOoY 3]qenioywo9 e sey Alfeniuids A (€) ‘eate [earun)d syl ul pajoadsal 1702
areayljeay €26/ juiod - G| ase smaiA [emuids AW (g) ‘eate [eatun]d sty ul ApeniLids ssaidxa 0] pabeinoous we | (T) :81eds arewl|d [emuids wall-y [t2]
‘sanjen
8Jes Jusdelpe usamiaq
SanfeA alelpauLIBUI- 8'9‘Y'Z
‘aoueniodwi awalIxa
14 € 4 T

(panunuod) uoiresijdde Jo ease pue ‘Sioyine J1sy] ‘S|apow Juswssasse Allfenitids aoe|dyI0M "2 31geL

119



WisniewskalEuropean Journal of Science and Theology 20 (2024), 6, 105-132

(pareatpul

10U eaIR/ANSNPUI BY)
noge s|ielap) Aunod
3y} Jo suoifial Juaiayip
wioJy siuspuodsal 0ZT

9]22S ON/SSA

“Al[igerjal pue AIpijeA Joj UOIEN|eAS |00} UO 3|ge|leAe elep ON

£99U3][89%3 81e10dI0D) 104 JUB]19IX3 SI AJlfenids puswwodal noA og

TT°O ¢l1om se [eniids ale oym 2210)110M aAeY Asyl JI Mo.B suoireziuebio yulyy noA oq 010 ¢uyred feniLids mojjoy 03
saako]dws InoA Juem noA op ‘1aAojdwa ue ate noA §1 "6 ¢PalusLIo [eoh pue pasnaoy alow awodaq [[IM NoA ‘saonoeld
lemids 1re1s noA J1 1eys yuiyl noA og ‘g0 ¢noA punoue ajdoad [enuiids aney noA oq “2'® ¢34] I0M pue awoy jeuwllou
Uo SNO0J 3, ued NoA [emuirds Surtodaq I9)ye ury) NoA o "9°Q) ¢ duwes SI uoI3I[ay pue Ayjends jey) yuiy) nok og

60 ¢ Aenuids, ul ansifag nok oq 'O ¢Aep Atana diysiompaueyd/Aeld noA oq €O ¢AJtep qiyes yiuels ning “a|qig
AJOH ‘uein® AjoH ‘1999 Tembeyg pewliys x| sqooq Ajoy peas noA oqg ‘'O ¢4aAkojdws 1o sakojdwa ue noA aly 10O
:suoIsuUSWIP AQ UMOPaIq OU YIIM JUSWINISUL SWaI-TT

elIpu|
0202
[sT]

Ajsismun

3y} Jo Jels pue

Ay noey Bunussaidal
‘syuapuodsal G T

(sanjen ae1pawiaul
10 uonedIpul o)
saibe

A|e101 -G 01 9a1besip Aje101

- T wouy ajeds wiod-g

Aujigerjal pue Apijea 1oy parenfena KjaAnisod sem |00} 8y paiuasaid 10U Sem |00} pajrelap ayL
‘[£5] uo paseq atem swiall ay |
a

T3UUT 34} 10 SaRIUNNIOAAQ pue ‘SI0M T8 JUSWAOIUS JO 95UaS ‘ATUNWIWIOD 4} 0F UONNGIIUG) JO 35U3S ‘SaNJeA [enpIAIpUI
PUE [EUONEZIUEBI0 USaMIa0 JUSWIUBITY ‘KITUNTITios JO 3SUaS S, Wea] (SUOISUSWIP G BUIMO]|0) a4} parenjeAs Apnis ayL

1dAB3
020¢
[s/]

srendsoy
[euoITRUISIUI OM]
ul JJels aed-ypfesy 0S5

paresipuil A11ea|d 1ou sem

paidope a[eds Jo adA ay L

"Aingerjal pue Aipifea 104 parenjeas Ajaanisod sem 100} ay L

*90e|d>JOM Je BUIW JO Spasu [euonows pue [eniuids Aw o Bunssw

noqe sared [eydsoy sty (9) <syeos s, [eyrdsoy a3 Jo Surzijear ur 9[o1 jueriodwll Ue aAey | 1eyl |9ay | (S) ‘sjeuosiad

S11 |[e 4O Yeay ay} Jo} sated [endsoy siyl () ‘aw 1oy Jueniodwi are jeudsoy siyl Jo sanndalgo ayy (g) ‘seakojdwa su e

1N0Qe a.Jed seye} [e)dsoy SiyL () ‘aw Joy yiom ale [e)dsoy Siyy Jo sanfea sy (T) :UOIezIueBio JO SaN[eA 0} souel|dwo)
‘lendsoy siy1 1e Ajiwey e 4o Jaquiaw e we | ey |asy | (9) ‘4ay1o yoea 1noge ased saskojdwa |fe ‘fendsoy Siy) 1e ‘analjaq |
(S) ‘rendsoy sy Jo sjeob ayp mous aakojdwa [1e quiys | (1) ‘suotuido Aw Aes 03 9814 we | ‘jendsoy siyr 1y (g) ‘4ayio yoea
109104d saakojdws [1e Tey) anal|aq | (g) ‘aw 1oy ajgenfeA si senfes)|0d yum ayeloge]|09 0} Spaau eyl qor (T) TArepIjos
‘aw Joj Jeajd ui gol siy1 Jo soueniodwi pue uondsouod syl (9) ‘A18100s Ul

uosltad [njasn e we | ey} |93} | saxew gol A (G) dom Aw 1e ob 0y 1abea shemie | () ueniodwi si gol Aw ‘uoiuido Aw
0] (g) ‘ap1s Aw ui Buijsay Aifemuids Jo pury e sasnea qol AN (g) Spiom Aw 1 Addey Buijaay we | (T) ‘SSaujnybuiueay
:SUOISUSWIP 934U} 40} Suonsanb gTYMM |00} 8y L

uel|
0202
[v/]

"Aingeral pue Aipifea 104 parenieas Ajaanisod sem |00} ay L

"eB0A 1o uonelpaw 81| sswwrelfoid Buiures|

[enmids abuelse pjnoys suoneziuebiQ (g) ‘Buluses| fenids puny 0 Arefes J1ayr asn saskojdw3 (1) :BururesT renmids
InoA ur uoibijal Jo asuenoduwy (€)

‘uoiBijal woly Jualtaylp poolsiapun si Aleniids () ‘841 JnoA ur Aujeniniids jo souepodw (T) :Uoibijal pue Aemuds
1amod Jaybiy e 0] pa1osuuod [8a9) NoA (S) ‘Aujenuids

aoe|dxyJom saouanjjul uoireAnow-4as () ‘aaejdyiom ayy ur asodind pue Burueaw 3aas pjnoys auo (g) ‘ejdoad

Jaypo yum spybnoyl anoA aseys noA (z) ‘syaljaq fenyuids 1o yrey ur yibuans puly pjnoys auQ (T) :3sodind pue Bulues|N
:a1doad Jo afeJow 1500q Ued Alfeniuids (2) ‘suoisiosp JnoA

UO puels & e} 01 3|qe ale NoA (9) H10M JnoA s1oae (Yieay jenmuids ‘sanjea) ajif Jauuj (g) ‘aoejdxiom e Aijenuids
alelodiooul pjnoys suoneziueblQ (1) ‘eouewiogiad Jiayy anosdwi 01 ajdoad sdjay Ajemuiids aoejdyiopn (g) ‘ajdoad

ur Aifenb diysiapes) dojanap ued Aleniliids (g) ‘eousijed pue aouela]o] JO aWwayl U ag pjnoys adejdXJopA (T) a41] Jauu]

€

[4

(panunuod) uoiyesijdde Jo vase pue ‘Sioyine syl ‘S|9POW JusWssasse AllfeniLids aoe|dyI0MA “Z 31geL

120



Workplace spirituality assessment. Systematic literature review based on PRISMA model

(sanpen

aeIpawLIdluI JO UoIRIIpUI *Ajigeljal pue AJpifeA 1oy patenjens Ajanilisod sem |00 8yl | eIl
ou) aaibe Ajbuons ‘|re1ap Ul pajussald sem [00) ay L yinos
sjueAlas| -/ 03 dalbesip Ajbuons -1 ‘(swayl g) SanfeA [euoneziuenlo JO JusWubIly pue (Sswayl /) AJunwwiod 2202
o1gnd 68| wouy ‘aeds 1ax1T iod-,2 10 95UaS :(Swiall 9) YI0M [NBUIUBSIA :SWall TZ PUe SUOISUBWIP € JO SISISUOI puUe [7i7] UO paseq Sem Juawinisul ayl o8]
(sanjen aeipawiaul
(pareaipul 10 uonedIpUl 0U)
10U Ansnpul 8y Inoge «pauels
s|relap) suoneziuehio| aAey | Jeym a19)dwiod ued
JuBJayIp wouy| | Aem ou si 318y} ‘UslO,, *Aljigeljal pue Alpijen oy parenjens Ajaanisod sem |00} ay L
sjuswiiedap sadInosay 01 JJasAw ‘pajussaid 10U sem |00} pa|IeIap 8y L eIpu|
uewnH Bunussaidal| djay 0y op uea | yonuwi jou ‘SUIBLLIOP OM] 853U} Japun SWa)l ZT pue ‘SWiayds a1 pue ‘AJedija 1202
syuapuodsal €£€| S 818y, WOL) 9]83S 8y |-J[3S :surewop Jofew omy Jo paisisuod Juswniisul ay | pasn sem [Giy] Aq padojanap Buiag-j1apn 40 xapu| Aljeniuids syl [62]
“Aigeral pue Aipifea 1oy parenjeas Ajaanisod sem |00} ay L
‘(pasianay) Ajemuids Aw 1oy Wo0J ou SI 813y} ‘8aejdxiom
Aw uy (2T) ‘(paslanay) aoejdxiom Aw ur panjea jou ale sanjeA [enyiids A\ (9T) 3411 Jauul ayy 10} SaniunyoddQ
Ajslaniun ‘aalbesip A|Buons “jiom 01 Buiwod uaym Aol 18ay | ‘sAep 1sol\ (GT) Sdom Aw ui Aol aoustiadxa | (1T) :}10M Te JUsWAOIUS JO asuas
e e seafoldwa| -7 ‘@albesip-g ‘papiospun :om1 Buimojjoy| euebIN
annensiulwpe| -¢ ‘eaibe-p ‘aa1be A|Buons| 8yl 0JUI PIPIAIP U3 Sey UoISUSLWIP [eulBlio ay) ‘UoISIaA SIU) U] 2areuuonsanb ay) o 1ied Ise| ay) Ul SI 89UBIBLIP YL 1202
AjsIaniun 81T -G :9[eas W81 wod-g ‘suoisuawip aAly Burinseaw swa)l /T Sey |00} 8y ‘uonelidsul ayy se pasn sem [/G] Aq padojanap ajeas ay L [95]
"9a1be A|buons —
SI0LIISIP |00Yds| G pue ‘aaibe Aja1esapow- &
pale|al pue Jajuag| ‘aaibesip Jou aaibe Jayiiau *Auigeljal pue AipifeA 1oy parenjens Ajaaiisod sem |00} ay |
92IAI8S UOITEINPd -¢ ‘aalbes1p Ajsresspow ‘pajussaid 10U Sem |00} pa|IeIdp 8y L vsn
ue u1 buppom -Z ‘eaubesip A|buons 'passasse alam 1202
saakojdwa /0T -T :9]e9s W81 Julod-G| 3oUBpUadSULRI] pue ‘NIOM |nJBUIUBa|A ‘SSaujnypuI ‘UoIssedwio) "uolrelidsul ayy se pasn sem [gt7] Aq pasodoud |00y ay L [8:]
(sanjen ajelpawaiul “Aigelfal pue AipifeA 1oy parenfens Ajaanisod sem |00} ay L
10 uonesIpul ou) ‘pajuasaid 10U Sem |00} pa|IeIap 8y L
JuaWyiedap uoneanpa dalbe A|Buons ‘(S)uswialels G) aoUBpUAISURI] pue ‘(SIUswWwiale:s /) YIoM [nyBullues|y :(siuawialels 9) SSaUnJpuIN| uelsied
100yds 8y} Jo s1ayoeal| — g 0} saibesip AjBuons — ‘(siuaware)s ) UoIssedwo) :Ajaweu sjusuodwod noy Buipnioul ‘swisll Zz JO PaISISUOD |00} AU} JO UOISIAA [eul) ay L 1202
Jjooyas a1jgnd QO| T wiouy ajeas Way1 wlod-9 ‘uonreaidsui ayy se pasn sem [GG] Aq padojansp (SdM) a[eas Alfemiids aoejdyiopn [22]
(sanjen aeipawiaiul
10 uonedIpul ou) saibe *Aljigeljal pue AlpifeA o) parenjens Ajaanisod sem |00] 8yl
Aja191dwoo - G 01 salbesip "pajuasald Jou sem 00} pajielsp ay L
Aj9191dwod *(sway /)| eisauopuy
saaAo|dwa - T WOJJ 9]e0S 1aXIT]| 9NJeA S UONBZIULSIO [PIM JUSWIUSIY ‘(SWal| 8) AJUNWIIOD JO asuas ‘(Swial| 9) YIOM [nJBUILRS|A :S1oNJISU0d-ans 834yl 0202
JuswuIaA0b 0gE julod-g {[rv] Aq paiidsul |00} ¥ [9/]
14 € 4 T

(panunuod) uoiresijdde Jo vate pue ‘sioyine syl ‘S|9POW 1UsWISSasse AllfeniLids aoe|dyI0MA “Z 31geL

121



WisniewskalEuropean Journal of Science and Theology 20 (2024), 6, 105-132

(sanen ajeipawualul
10 UoIeaIpUIl OU)

‘(pas1anay) $19S [eal 8yl WO 1O INJ |93} pue s1aylo Aq pasuanjjul 186 ualo ajdoad (g) ‘uonenus YI1om Aue je sanjaswayl
01 anJ3 are 3]doad () ‘walsAs syalag pue sanfeA 1yl Yum Alwiouod ui 1oe ajdoad ‘yiom 1y (T) :Apnuaypny
'9]qe1I04WOod

188} wiy axew 0} A1 ajdoad ssans Aue Burofiapun Jo ured ui s1 anfeajjod e uaypn (¢7) ‘duoswos Buruny pioAe o1 suoiuido
BuiAb ajIym [nyased ase pue wis1onio 1daode ajdoad (g) LJay1o yoea uoy ased Ajpuinuab aiay ajdoad (g) ‘sanbesjjod

3yl wouy djay pue adIApe 10§ Y 00| 0} 834} S|93) auo wajqo.d e yum 3onis s1ab uosiad e usypa (T) :uoissedwio)

‘Aep A1ana iom 01 Buiwod

9albe M| 1994 | (9) {(pasianay) 3om Je WialsAs al1jus ayl Yyum parensniy [984 | () ‘stuawubisse qol Aw Inoge onseisnyua
A1918]dwod - g 01 dalbesip 193} | () ‘(pasianay) qol Aw ur Bunsaisiul Buiyiou si syl 1 wouy Lede ‘Asuow 1oy isnl aay diom | (g) ‘a41] pue
Aj9181dwoa | gol Aw usamiaq abexulj aanisod e a8} | (g) ‘ayi| Aw Jo asodind ayy puelsiapun o3 aw smojje qol AW (T) :Ssaujnjbuiues|y eIpu|
Syjueq - T WOl 3]eas LayjI SMOJ |0} 2202
6 woly seakojdwa Tz wiod - g Se 1Y3] 8J9M SWSY 8Z PUe SUOISUSWIP / ‘UOITEILISA IV "SWSH TE PUe SUOISUSWIP 9 JO PaISISU0d |003 8y} ‘Ajjernu] [t1]
“Aigeral pue Aipifen 1oy parenjeas Ajaanisod sem |00} ay L
(SanfeA Jo uoiyedIpul ou) “pajussaid 10U sem 001 pajielap ayL| ebnuod
901440 Arejou 21jgnd EI RSB IEN T ejeAbelny pue ‘[ended o1waey ‘Allunwiwiod Jo asuss ‘Ajonuayine ‘eyelbuesexo] ‘eulreypems Ajaweu ‘siorealpul 9 2202
31 JO SIIOM 9/ wiod -g ‘pardope sem |apow [G8] Aq paiuasald japow ay [¥8]
(sanjen ae1pawiaul
ABojouyoay 10 uonedlpui ou) aaibe
uonewuopul|  Aj@181dwon - G 01 aaibesip *Ageral pue AIpijeA 1oy parenjeas Ajaanisod sem |00} ay L
pue ‘uoieanpa Aj9191dwod ‘pajussaid 10U Sem |00} pa|IeIdp 8y L eIpu|
‘Buryueq :$1018s 881y} - T Wolj 9|eds LayjI “U0NJ3UU0D [eMUIAS pue ‘30UsHadXa [eINSAN 2202
wouy saskojdwa Gz iod - g {AIunwiwod Jo asuss / jJom buibebuT :suoisuswip  yim ‘[19] Aq jesodoud ayy Aq pasidsur Juswiniisul wa-gT [e8]
*AIjigeljal pue Alpifen o) parenjens Ajaanisod sem |00} 8yl
“iom e  Alunwiwo e, yed
we | 1] 1984 | (€) jdom Ino Inoge siaxiom-09 Aw yym Buluesw pue asodind Jo asuas Buos e areys | (g) ‘s1exiomod
AW YlIM U01103UU09 [euostad pue IsnJ) Jo asuas [eal e adualiadxa | (T) :[z8] wous paydepe :AJTUNWIWIOD JO aSUSS
‘[z2] wouy pardepe :uoissedwio)
{Inyss1|q S1 BUIYIAIBAS 8IBUM IOM Je SluaWow 3duaLIadxa | (G) ‘aoeds pue awil JO SASUAS OU dARY | Ul YI0M Je Sjuawow
aney | (1) ‘8q1iasap 01 JNJIYIP SI SIYL SJom Te Alijela pue ABisus sousiiadxa | ‘sewin 1w (g) Hjiom Je Aseisas pue Aol
819]dwo2 souaLiadxa | ‘suswow 1y (z) Sjdom Aw Te ybiy, souaiiadxa | ‘sawn 1y (T) :[z8] wouy pardepe :3ouspuadsuel ]
‘[g5] wouy pardepe :Ssaunipunn
swy ‘[g5] woyy peydepe IoM [NjBUIURSIN
Burinjoeynuew ajeAlid ‘S|apowl
1aJayIp 1e suonisod alayIp Ag palidsul sem pue sUOISUBWIP G 1O PalsIsu0d Aujeniiids aoejdyJom passalppe eyl |00} ayl Jo wed ay L eIpu|
[ersabeuew Je Bupjiom papnjoul jou “(Ssuorsuswip 2 yum aireuuonsanb wan-gy) 2202
sjuspuodsas 00| Sem pasn a[eds syl uo ered|  Joiaeyaq diysusznid [euonreziuehlo pue uondeysies ol ainseaw 0} pasn osfe aireuuonsanb Jabie| e jo yed si [00) 8yL [18]
14 € [4 T

(panunuod) uoiyesijdde Jo vase pue ‘Sioyine syl ‘S|9POW JusWssasse AllfeniLids aoe|dyI0MA “Z 31geL

122



Workplace spirituality assessment. Systematic literature review based on PRISMA model

(sanfeA areIpawIRUl
10 uoIyeRdIpUI OU)

*Aljigel)al pue Alpijen 1oy parenjens Ajaanisod sem |00l ay L

“9J1] Aw o ped Juenodwil ue S1 UORIBSR [eU0SIAd (2) ‘8| Aw Jo Led jueriodwi ue s UOIRNPAIA

(9) ‘s19x10M09 Aw Jo Yjeay Jenuids ayy Inoge ated | (g) ‘ap] Aw jo ued juenodwi ue si Jakeld (v) ‘uosiad fenyuids

® JJasAw Japisuod | (g) ‘axew | sao10yd ay} aduanjyul sanfeA femiids AN (2) ‘ey1f Aw ur [ngadoy |98} | (T) :3H1] Jauu]
‘Buiueaw euos.tad Miom Aw sanlb Jeym pueisiapun

1 (2) ‘Anunwwod Aw Jo poob [e190s Jabie| ay) pue 3Jom Al Usamiag UoIIauu0d e aas | (9) ‘sAep 1sow xiom 03 Buiwod
01 plemio} X00] | (G) ‘841] ul Jueriodwl SI YUIY] | JeYM 0] Palaauuod Si op | YJ0Mm 3y L () Spdom Aw Aq pazibiaus si 11ds
AN (£) H11om Aw Jo 3 nsai e se Aol aousriadxa s1aypo analaq | () Hiom Aw ur Aol sdusiiadxa | (T) :J}J0M Te Bulues|
SI0M | woym yum ajdoad ayy 01 soualayip e axew | (1) ‘SIaylo Joj aouaLiadxa yJom [nbuluesw

Sa1ea10 MIoM AN (ET) Sdom Aw Jo 3 nsal e se Aol aousLiadxa Jayio analjaq | (ZT) ‘1o1neyaq Aw oy aqisuodsal
Ajreuosiad 1934 | (TT) ‘ymmoab Aw Joy ajqisuodsal 984 | (OT) ‘We | OYM 104 XI0M Je panjen we | () HI0M e ysii e

ae1 01 pabeinooua we | (g) ‘a1ay Ajires parenjens we | (1) ‘Aem aanisod e Ul 1011U0d aA[0Sal 03 Jay3abol YI0M am YIom
1 (9) ‘uosiad areridoidde ayp 01 11 Juasaidal | ‘UIadU0I B aARY | UBYAA (G) ‘Wway) ssnasip 0 pabieinoous We | ‘sieay aney
1 uayM (¢7) ‘yamolb euosad ul paynsal aney yaiym gol Aw ul sesustiadxa snosawinu pey aAey | (€) ‘yimoih jeuosiad

aalbe A|buons - 1 Aw sabeinooua Josintadns A () ‘aoejdxiom arerpawiwil Aw ul Allunwwiod e Jo Jed |89y | (T) :AIUnwwiod Jo suaS liselg
suolyeziuefio a1jgnd 0} ‘aalBesip A|buons -1 :SUOISUBWIIP 834y} 01Ul PAPIAIP SWaY 8Z 4O PalSISUOI PUB ‘UOISISA [eulBLIO By} Uy JB1I0YS SeM JUsWNIISul [euly ay L €202
WIOJJ SIoAJBS 99€| WoJy ‘ajeas LaxI wiod -, ‘uonedidsul ayy se pasn sem [g7] Aq padojanap 001 ay L [88]
(sanen se1pawisuIl
JO UoIIeaIpUI OU) Aujigerjal pue Alipijen 1oy parenfens Ajaanisod sem |00l ay L
sfendsoy aaibe Ajbuons - 01 pajussaid J0u Sem |00} pajIeIsp ay L 'uIyd
XIS Je payJom oym| aaibesip AjBuons - T Woly ‘SWayl /g pue ‘sanjeA JeuonjeziuefiQ pue ‘Jids wea] ‘IoMm Jo ssaujnjBuiues|n :suoisuswip € Jo alreuuonsanb ay €202
sasinu aueipad Zoy a[eas juiod- ‘pasn sem [, 8] Aq padojanap (SSAN) 81eas Alifenlids aoejdI0/n 8y L [98]
Auigerjal pue Aupipea o) parenjeas Ajaanisod sem |00] 8yl
'suonipuod Bursiiom ybnoy
Burinp wreos Aeis 01 Ajige ayy aaey | (£) 40M e ainjie) Buide) Jalje USAS JUSPISUOD-1[3S 30w |93} aw saxew qol AN (2)
‘Alyroows ssed Ajemuana |[Im BulyiAlana 1ey) analjaq pue Aselodwa) se sajoelsgo ass | (T) :30ead Jauur pue adual|isay
‘paselq pue Jreyun si aay ssaoold BuilH (1) ‘seousiliadxa pue spunoibxoeq Juaiapip
ynm ajdoad Jo sweal Buipjing uo sassnaoy youelq ay L (g) ‘aJay Ajires pajeal) ale SIBUI0 WOy JUBIaIP ate oym ajdoad
(2) ‘sya112q pue suoluldo Jo uolssaidxa uado pue 9.} J0J JUSWIUOIIAUS Uk SapiAoid youelq siyl (T) :AISIBAIQ Budelqug
"IOM Je SI3U10 JO SHoa ale1daidde pue abpajmouxae | (g) ‘uoddns pue djay
1181 J0J 4oM Je sanbea]|0a Aw 01 [npjueyl 189y | () aw 01 uanlb sey gol Aw Jansieym Joy [nyeielf we | (T) spminels
‘alay parowoud s1 YS9 () ‘A18100s Jo uondas Jood
ay1 Buidjay spremoy syiom yourlig (1) ‘seakojdwa 1oy aoueniodwi 3sownn 4o st sybis Jiay) 1noge ajdoad Buireanpa pue
ssauaseme a1jgnd Buireasd (g) HMueq ayy Aq uaxerispun sweibold pajualio-1uUsWUOoIIAUS 3U) Ul panjoAaul 186 ajdoad (2)
‘("018 ‘A11011193]8 ‘Jaded) youelq ayy ul abeisem Jo 140s Aue ploAR 01 SaAlleIIUl 8xe] alay 9]doad (T) :Toneusl) SRPO
14 € [4 T

(panunuod) uoiresijdde Jo vase pue ‘Sioyine syl ‘S|9POW Juswssasse AllfeniLids aoe|dyI0MN “Z 31geL

123



WisniewskalEuropean Journal of Science and Theology 20 (2024), 6, 105-132

table attempts to define a new universal set of dimensions, taking into account the
similarities and differences between the models, the character of the dimensions
and frequency of their use, and the relationships between them.

Due to single indications, the final proposal did not include such categories
as Celebrating diversity; Embracing Diversity [11, 70]; Authenticity [11, 84];
Gratitude; Kritagyata (gratitude) [11, 84]; Spontaneity; Field independence;
Humility; Tendency to ask why; Positive use of adversity; Holism [70]; Self-
efficacy; Life scheme [79]; Lokasangraha (welfare of the world; uplifting of the
world) [84]; and karmic capital [84].

Table 3. The rationale and explanation for the final selection of a new set of dimensions
No Dimensions proposed by the authors and grouped by similarity Author(s)

1

Conditions for community; Work unit community; Positive connections
with other individuals; Team’s sense of, community; Sense of contribution
to the community; Connection; Sense of community; Others’ Orientation;
Team spirit; Solidarity

[43] [38] [44] [55] [64] [65]
[11] [74] [75] [76] [56] [80]
[81] [84] [86] [88]

Proposed naming of dimension after analysis: Sens of community and team

spirit (SCS)

Meaning at work; Meaningful work; Meaning and purpose;
Meaningfulness; Meaningfulness of work

[43] [38] [44] [55] [64] [68]
[72] [8] [74] [76] [77] [78]
[80] [11] [81] [86] [88]

Individual and the organization; Sense of enjoyment at work; Engaging
work

[43] [38] [44] [65] [75] [83]
[56]

Proposed naming of dimension after analysis: Engaging and meaningful work (EMW)

3 |Positive work unit values; Organizational values; Alignment of values; [43] [38] [44] [57] [64] [70]
Alignment with organizational values; Alignment between organizational ([72] [74] [75] [76] [56] [80]
and individual values; Being vision and value led; Compliance to values of|[86]
organization; Organizational values
Inner life; Contemplation; Resilience and inner peace; Opportunities for  |[43] [38] [57] [75] [11]
the inner life;

Proposed naming of dimension after analysis: Organizational values and inner life (OVIL)

4 |Blocks to spirituality; Workplace spirituality; Spiritual connection; [43] [38] [64] [65] [72] [8]
Spiritual orientation; Spirituality outcomes; Spirituality and religion [75] [56] [83] [88]
Transcendence; Mystical experience; [55] [65] [68] [77] [78] [83]

[72]
Proposed naming of dimension after analysis: Spiritual connection and transcendence (ST)

5 |Compassion

[55] [68] [70] [72] [77] [78]
[11] [81]

Mindfulness; High self-awareness

[55] [38] [68] [70] [77] [78]
[81]

Personal responsibility; Swadharma (personal responsibility)

[43] [38] [84]

Proposed naming of dimension after analysis: Compassion, mindfulness, and personal responsibility

(CMPR)

Source: Own elaboration

Thus, with RQ7 in mind, as a result of the analysis of the literature and,
above all, the number of indications and similarities between them, five
dimensions to measure WS can be proposed and these are: Sens of community
and team spirit, Engaging and meaningful work, Organizational values and inner
life, Spiritual connection and transcendence, Compassion, mindfulness, and
personal responsibility.
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Sens of community and team spirit can be understood as a feeling that
members have of belonging, a feeling that members matter to one another and to
the group, and a shared faith that members’ needs will be met through their
commitment to being together as a team to better achieve the common goals
[92][93].

Engaging and meaningful work — can be defined as the profound feeling
that a job fills an employee's time productively, provides opportunities for
personal well-being, growth, and joy, and fosters collaboration with others for the
achievement of established goals, both individual and organizational [94, 95, 96].
Engaging and meaningful work creates a sense of joy and energy at work [55].

Organizational values and inner life — can be described as the employee’s
conviction that the organization's values do not conflict with the values and
principles upheld by the employee; on the contrary, they complement and
reinforce each other, fostering the employee's internal harmony, enthusiasm and
identification with the organization [38, 57].

Spiritual connection and transcendence — can be seen as a sense of
connection to something larger than self and the capacity of individuals to stand
outside of their immediate sense of time and place to view life from a larger, more
objective perspective [82, 67].

Compassion, mindfulness, and personal responsibility can be understood as
an awareness of being here and now, with a sense of openness to another person
and responsibility for one's actions [55, 70, 96].

Diverse and multidirectional relationships between them are presented in
Figure 3.

Sens of community and

/v team spirit \

Compassion,
mindfulness. and

personal responsibility

\ /

Spiritual connection Organizational values
> - B
and transcendence and inner life

Engaging and
meaningful work

Figure 3. The model relationships between the identified dimensions of workplace
spirituality

This model can be used to recognize the mutual influence of the different
dimensions on each other. All the more so because the impact of individual
dimensions that make up the WS on employee work attitudes [44]; health-related
quality-of-life [45, 65]; organizational commitment [57, 68, 76]; organizational
efficacy, employees’ families [58]; employee performance [75, 57, 83]; stress
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[65], workplace bullying, and job burnout reduction [86] business ethics [66];
knowledge, attitude, behaviour and practices amongst professionals [69, 84]; job
quality, outcomes and interventions [71]; organization competitiveness [74];
corporate excellence [15], job satisfaction [78, 81], mental well-being [79] has
been confirmed.

When creating a questionnaire based on the identified dimensions, to which
specific items, or statements, will be assigned, it is important to consider certain
limitations. These may include cultural or linguistic aspects. The importance of
the cultural aspect in WS-level assessment is emphasized by Harrington etal. [38],
Daaleman and Frey [45], Petchasawanga and Duchon [55], Rego and e Cunha
[57], and Sheng and Chen [58], among others. For example, it was pointed out
that spirituality is approached differently by workers in Western countries than,
for example, those in Eastern countries who practice Buddhism. Hence, when
creating a questionnaire, it is necessary to take into account certain ingrained
traditions, such as religious, family, and even language habits. It is pointed out
that cross-cultural generalization can be a bias in cross-country studies, limiting
the conclusions drawn from the research [55]. Daaleman and Frey [45] also raise
the issue of the age of the respondents, believing that older people, due to different
traditions of family upbringing, may have a different idea and understanding of
spirituality than younger people, who value a different value. The above means
that, if only for this reason, the results of WS research should not be generalized
in this aspect. As for the impact of the language used by respondents, this issue
was raised by Rego and e Cunha [57], among others, when they discussed the
issue of the specificity of the Portuguese language. This is because some specific
expressions, lack of political correctness, use of idioms, as well as abbreviations,
can play a role in distorting the understanding of the content and essence of the
questionnaire. Therefore, when translating a questionnaire from one language to
another, these considerations cannot be overlooked, which may mean the need to
consult the research tool with a native speaker.

The results of a review study on WS conducted by Dubey and Bedi [99] in
2024, further confirm that there is a need for more qualitative in-depth, multi-
theory, longitudinal, multi-context, and cross-cultural studies to enhance
methodological rigor. The review emphasizes the progress to build a solid
theoretical foundation that can help managers develop plans to promote spiritual
principles in the workplace and encourage spiritual experiences among
employees.

5. Conclusions

The literature review plays an important role as a foundation for all types
of research [40]. It seems that this review and literature analysis allowed for the
collection of valuable material based on which important cognitive conclusions
can be drawn.

Based on the systematic review of the literature, it can be confirmed that
the phenomenon of spirituality in the workplace has already had a permanent place
in the consideration of organizations and their ways of functioning. Workplace
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spirituality has gained acknowledgment as a significant discipline not only in the
corporate world [11] but also in various public organizations, led by healthcare
and educational institutions. WS is currently an exciting area of research due to
its appropriateness for the well-being of employees in today’s tough and
challenging times, with its associated benefits for both organizations and societies
[11]. Spirituality at the workplace is having a sense of connection between own
self and the workplace. It is very important because, in a fast-moving world,
employees often face job burnout, anxiety, depression, and even suicide. Working
in an environment that supports the employees’ right to openly express their
beliefs helps them to have better working relationships with colleagues, feel safer,
and be more engaged in their work [8]. To see if this is, in fact, the case, it is
necessary to properly define WS. So far it is not possible, and probably will not
be possible in the future either, to point to a one-size-fits-all definition of
spirituality at work. The literature is most often dominated by those definitions
that appeared in pioneering works on WS. The analysis conducted confirms that
researchers of the identified works readily cite the opinions and definitions of
Ashmos and Duchon [43]. However, they also refer to other classics such as [39,
61, 82].

Ensuring the conditions for the formation and development of WS also
requires establishing the status quo and observing progress in this regard. For this
reason, various solutions and constructs to quantitatively measure and analyse the
level of WS in an organization seem to be of interest. According to the author, the
quantitative study of WS should also be supported by qualitative research, such as
observation in the workplace, interviews with employees, or ongoing review of
various documents to assess whether and to what extent spiritual values are
embedded in the organization's mission and vision. Gradually, the number of
publications on WS assessment is growing, but the short list of identified papers
proves that there is little experience in this field in the world. Despite the gradual
increase in work, especially in 2020-2023, the issue of WS evaluation is still not
very popular, especially in European countries. Due to the scarcity of work from
different countries, there is a need to recommend and consider the studies from
the Asia region as very valuable. However, when transferring experiences, it will
be necessary to consider the cultural and language context. It is also noted that,
just as with the definition of WS, there is no one-size-fits-all approach to its
evaluation model. Among the most elaborate models, involving dozens of
dimensions and items is certainly a pioneering proposal by Ashmos and Duchon
[43], on which other researchers have also drawn. Nevertheless, there is also no
shortage of simpler or even overly general solutions, which in the latter case raises
questions about the effectiveness and usefulness of a given model. Taking into
account the diversity of proposals, as well as the observed repetitions and
connections between individual models, a set of dimensions was identified which,
in the author's opinion, could be a starting point for building a universal construct
for measuring WS. These dimensions are: Sens of community and team spirit;
Engaging and meaningful work; Organizational values and inner life; Spiritual
connection and transcendence, Compassion, mindfulness, and personal
responsibility. The condition for the effectiveness of the model should be the need
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to use a symmetrical, e.g. 5-point Likert scale, and, above all, checking for validity
and reliability, which not all researchers have taken into account. However, in
creating constructs with WS ratings, the industry context should also be taken into
account, as there are professions and areas where spirituality conditions are more
expected and helpful than in others, for example, in highly stressful industries.
This is evidenced in a paper from 2021 on spirituality and spiritual leadership
among mining industry personnel in Indonesia [96]. The collective perception of
these important conditions for the employee shapes the spiritual climate of an
organization [98] and can help deal with daily challenges.

To sum up, it seems that the research conducted and the results collected
helped to fill the identified research gap [16, 17]. The collected results also helped
to answer the main research question and confirm that WS is a measurable
phenomenon and that quantitative tools are primarily used to measure it so far.
The contribution to science is to organize the knowledge of quantitative research
on WS measurement. Moreover, to the author's knowledge, this is the first review
article addressing this issue. It can also be considered an original contribution to
science to propose a synthetic set of dimensions, the nature of which was
established based on comparisons, repetitions, and similarities and differences
between already existing models.

The author is aware of the limitations associated with this study. This is
primarily because the review included papers contained in open-access scientific
journals and exclusively in English. Expanding the research into studies such as
monograph chapters or doctoral dissertations, due to the observed growing interest
in the topic, may provide a more complete picture of the WS measurement tools
used in the future.

Future research can focus not only on identifying and critically analyzing
existing measurement tools but also on assessing the impact of individual
dimensions on each other in shaping WS. In addition, specific research directions
may address issues such as cross-cultural aspects, particularly between countries
with different religious traditions, intergenerational research to recognize
differences between groups of particular ages, and inter-organizational research,
such as among employees of corporations versus employees of small and medium-
sized or family companies. This means that an interesting line of research is to
recognize attitudes within different organizational and national cultures. A study
considering employees of public and private organizations of a similar nature,
such as medical services, may also be interesting. This approach will allow the
WS measurement tool to be tailored for different needs and conditions. Such an
approach can serve to organize the methodological rigor of research conducted on
WS.
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